Sitate of Felo Jersey

DEPARTMENT OF LABCR AND WORKFORCE DEVELOPMENT
PO BCX 389
TRENTON, NEW JERSEY 085625-0389

Rajesh Shah, Vice-President and Individually, and Octlober 10, 2018
ALNA Construction Corp.
100 Plaza Center Suite 2
Secaucus NJ 07094
Re. PC-281-1018-GCA
Ann Klein Zlementary Schoo| Additions Gutienberg
Additions and REnovations
Guttenberg Boeard of Education

Dezar Rajesh Shah:

The Division of Wage and Hour Compliance conducted an inspection of your firm, It has been determined that you are in
violation of Tille 34 which provides that any person who viclates any provision of the Mew Jersey Wage and Hour Law cr
regulations may be prosecuted, fined, and/or penalized, In addition, the Commissioner of Labor and Workforce
Development has the aulhorily to assess adminisirative fees based on the amount of wages assessed. As a result of our
inspection, you may be liabie for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company,
trust, corporation, the administrator or executor of the estate of 2 deceased individual, or the receiver, trusiee, or successor
of any of the same, employing any person in this State. Frr the nimnacas f thie art the nificers of a corporation and zny

agzsnts having the management of such corporation ers of the employess of the
corporation,
Wages: If wages are essessed, the gross amount is liste /- gy Ao 20

e M )
Administrative Fee: |f wages are assessed, an adminis iy to a percentage of the amount
of gross wages due employess and is based on your h ' violation, 18% for the second

violation, and 25% for the third 2nd subseguent viclations

Penalty: The atiached Assessment Form provides @ Dir: wnpremseners wr wmeve o, & section of law or regulation
violated, and the penalty amount which has been assessed. ’

Respond teo this Notice within 15 Days Following the Receipt of the Notice:

1. If you are not contesting this assessment, complele the botlom section of the Assessment Form and submit payment
within 15 days following the receipt of the notice.

2. If you are contesting any portion of this assessment, you must submit a written request for a hearing. Cemplete the
bottom section of the Assessment Form and return within 15 days following the receipt of the notice. We will schedule
you for a hearing in Trenton and send you wrilten notification regarding your hearing.

If you have questions about compieting the attached form(s), cantact this office Monday to Friday, 8:30 am to 4:30 pm.

, Sincerely,
/éf,,w -

Kevin Triplett, Section Chief
Public Contracts Section
609-282-2259




Case Ho. PC-281-1018-GCA ALNA Construction Gorp.

Violation of New Jerssy Statutes Annctaled IN.JB.A) andfor New Jorsey Administrative Coda (N.J.ACH
Viclation Gitation Mo. Panaitly
Unpald Wages | Late Pavment 34:11-4.2 5,000.00 (fvioiation))
Failure to Pay Prevalling Wage 34:11-56.27 10000.00 (fviciation))
Records - Inaccurate Gerlified Payrol 34:11-86.28 / 12:60-2.1 1,000.00 ({violalion)]

Assessmenfs:

Wages $278,720.44

Administrative Fee (10% of Wages) 527 872.84

Penally $16,000.00

instructions

Payment of Wages: Pay employees direclly and provide employzas with & statemert of deductions. Enler the
dacuckons and nel =mcun! for each employee on the Wages Due Form. Submit copies of the cancelled employes

checks and correspending statement of deductions to this offce as prooi ol payment, Any withholdings should be
remiilted to the propertaxing agencies. :

It & former empioyee'’s check is refurned fo vou es undsliverable, add "...or Commissionar of LWD" after ha empioyee's
name on the “Pay lo e Order of” line. Forwzard the relurned check and stalement of deductions to the Division of Wage
and Hour Compliance to be hald |n trust for that employee. include case number on each check.

Payment of the Adminlstyative Fee andlor Penzlty: Make check payable to the Gommissioner of Labor and
Workforce Development. Include ¢ass number on cleck.

Checlc the appropriate hox below and detach bottom portion of form. Mall complated forms, cancelied employes
checls and cornespording statermant of daductions, anc payment to; ~ ‘

Division ¢f Wage and Hour Compliance
PO Box 389

Trenton, WJ 08625-0238

Fax (609) 625-1174

B L Detach and Return to Division of Wage and Hout Gomplianice--—wemimsemeeee- o<
Case No. PC-281-1018-GCA 10/16/2018

Rajesh Shah, Vice-Presidant and Individually, and

ALNA Construction Com.
1100 Plaza Center Sulte 2
Secaucus NJ 07094

O 1§ am submitting pavmenl for the Adminisirative Fee andior Penally. If wages are dus, | have pald employees directly

and provided employees wilh a statement of deducliors. | have campleted the Wages Due Form listing the dacuctions

and net amount for each employee. | am submlfing coples of the cancelled employes checks and corresponding
jalemenl of deductions as proof of payment. Any withroldings have beer: remittad to the proper taxing agencics.

£ | am coniesting the Wages, Administrative Fee, andfor Penally, and | am requesiing a hearing fo discuss my ease
because (explain briafly): 1w gfmﬁf: et Ligporte wpld wied conplya/ "‘7‘ Aluy 7 sk Lo Lop

Print Name: .&ﬂ ren €S bleg NG E E G, Phene:

z 7 7

Tile: Cov bl l - Tax:
g

Signature: SO B Date: joijé/f g Email;

=




 State of Pety Jergep

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW IERSEY 08625-038%

Salvators Albanese, President and Individually, and _ December 8, 2015
ALNA Construgtion Corp.
100 Plaza Center Suite 2
Secaucus NJ 07094
Re: PC-548-1015-MOR
Ann klein Elementary Schoeol
Additions & Renovations
Gultenberg Beard of Education

Dear Salvators Albanese:

The Division of Wage and Hour Compliance conducted an inspeciion of your firm. |t has heen determined that you are in
violation of Tile 34 which provides that any person who violates any provision of the law or any regulation adopted under the
law may be prosecuted, fined, and/or penalized. in addition, the Commissioner of Labor and Workforce Development has
the authority to assess administralive feas hased on the amount of wages dus (Public Law 1881, Chapter 205 effective July
12, 1981). As a result of our inspection, you may be lizble for a Penalty or both a Penally and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an empioyer is any individual, partnership, association, joint stock company,
rust, corporation, the administrator or executor of the estale of a deceased individual, or the recaiver, frustee, or successor
of any of the same, employing any person in this state. For the purpose of this act, the officers of a corporation and any
agents having the management of such corporation shalf be deemed the empioyers of the em ployees of the corparation.

Penalty: The attached Assessment Form provides a brief explanation of each violation, the sectlon of law er regulation
viplated, and the penalty amount which has been assessed.

Administrative Fee: If you are also being assessed an Administrative Fee, the fee is equal to a percentage of the amount
of gross wages due employees and is based on your history of violations: 10% for the first viclation, 18% for the secend
violation, and 25% for the third and subsequent violations. If our records indicate that wages due employees have not yet
been paid in full, a Wages Due Form is attached, You are required te enter the deductions and net amount.

You Must Respend to this Netice within 15 Days of the above Date:

1. If you do not wish to contest the Wages, Adminisirative Fee, andior Penalty, compiete the bottom section of the
Assessment Form and submit payment within 15 days of the above date. If employee wages are siill cutstanding,
you are responsible for making direct payment to each employee. Enter the deductions and net amount for each
empleyee on the attached Wages Due Form and submit copies of the check(s) to this office,

2 If you wish to conlest the Wages, Administrative Fee, andfor Penslly, complete the botiom saction of the
Assessment Form and return within 15 days of the above date. We will schedule you for z hearing in Trenton and
send you wrillen notification listing the date and time of the hearing.

i you have questions about completing the attached form(s), contact this office Monday to Friday, 8:30 am to 4:30 pm.
Sincerely,
Kevin Triplett, Sectlon Ghief

Public Coniracts Section
808-282-225%9




Assessment Form

12/8/2015

Case# PC-546-1075-MCR ALNA Construction Corp.
Violation{s) of New Jerssy Statuies Annolated {N.J.S.A.) and/or New Jersey Administrative Code (N.JACH
Vielation Citation No. Penalty
Unpaid Wages / Late Payment 34:11-4.2 500.00 [ 2ees x 250}
Failure lo Pay Prevailing Wage 34:11-56.27 5060.03 {2 ces x 250)
Amaount{s} oulstanding;

Wagss §4738.58

Administraiive Fee (25% of YWages) $119.92

Penalty $1,000.00

DETACH AND RETURN TO:
Division of Wage anc Hour Compliance
PC Box 389
Trenton, NJ 08625-0388
Fax {509) 895-1174
12/812015

Salvatore Albanese, President and Individually, and
ALNA Construction Corp.
100 Plaza Center Suite 2
Sacaucus NJ 07094
Re: PC-546-1015-MCR

Instructions:

1. Payment of Vages Due - Pay employees direct. Enter the deductions and net arnount for each employes on the
attached Wages Due Form. Submit copies of the check(s} lo this office.

If any employee checks are returned o you as undefiverable, forward those employee checks to the Divisicn to be held
in ‘rust for that employee.

2. Paymeaniof the Administrative Fee and Penzlty - Make your check payable to the Commissioner of Laber and Worldorce
Development. include the above case number on ail checks.

3. Check the appropriate box below and datach. Mail your remittance with this section of the form, the completed Wages
Due Farm (if applicable), and copies cf employze checks {if applicable) to the address llsted above.

1§ am submiting payment for the Administrative Fee and/or Penaity. If wages are stfl due 2mployees, | have paid
the employees directly. | have complet=d the Wages Due Form, and | am submilling copies of the employee checks.

ot
FI am conlesiing the Wages, Administrative Fze, andfor Penalty, and | am raquesiing a hearing because
\ (explain briefly):

-

EAmcisesy €, Li2ARor  HE Lus oo oMUy CAWERTES

PO T U H2

s —_ 2 iR i - v
AN b Dver Mg TTHAN WILL An LT
i /e TheT  (Cuenfw g MO7T ey 220

Print Name: S E32e N T AWTIACR Phone: ( J__
Title: ChGE i I ok € Fax; (
Signature: ’/ f"'. -7 f ”‘tl*‘. _ Date: Ci|{'(}’-.£f(:- E-Mail:

P ZA B -
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g L e

£ DETACH AND RETURN TO:— e eerev Wt =
//L’ Division of Wage and Hour Compliance
L PO Box 389
Trenton, NJ 08625-0389 p _
Fax (609) 595-1172 ci/pa {f "
838
Salvatore Albaresz, President and Individually, and -

ALNA Constiuction Corp.
00 Plaza Centar Sujie 2
Secausus NJ 07084

Re: PC-545-1015-MOR
!nstruct‘[ons_:

1. Payment of Wages Duz - Pay employees direct. Enter the deductions and netamount for zach employee on the
attached Wages Due Form. Submit copies of the check(s) to this office. &

If any employee checks are returned to you as undelivera!::le, forward those emplovec checks {o the Division fo be held
in trust for that employee,

2. Payment of the Administrative Fee and Penalty - Make your check payable to the Commissioner of Labor and Workforce
Development. include the above case numbsr on ail checks,

3. Check the appropriate box below and deldch. Mal your remittance with this section of the form, the completed Wages
Due Form (if applicable), and copics of employee checks (if applicable) to the address listed above.

Q' am submitting paymert far the Administrative Fae andior Penalty. If wages are still due employees, | have paid
the employees diractly. | have completed the Wages Due Form, and | am submitting copies of the empleyee chegks.

?’l am cenfesting the Wages, Administrative Fee, and/or Penalty, and | am requesling a hearing because
/Y {explain briefly): - . T
RACis (D € Ll 24000, W Lars THE oWy CACRRTTER

o€ e Lge AON L ! Duw T Mg~ TN Wil g Kewwias?y/

o L';"—ﬂ__lj‘c".'}'l'fgf':‘."‘ "_E}(:‘.'(-:'_I“"i-‘q"\l‘l (3’1"?—\5_" BT 2 leT':-‘_L__J_{)‘
PrintName: _ SE€eN T SAGTIAGR Phore: (201 )_Bet £
Title: GINE L N ARiA 6o : Fax: { 200)_%et - (Ll

Signature: (\/ﬂ F [ s Dale: ¢ C“(/L{‘:, E-Mail:
Ay ke



. Wages Due Form

Re: PGC-548-1015-MOR
ALNA Construction Cerp.

100 Plaza Cenler Suite 2 12/8/2C15
Secaucus NJ 07094

Piease complate and/or correc: any information an this form. If employees have been paid (partially or in full), make the
adjustments to the emplcyee amouni(s} and Grand Total on this form. The adjusted Grand Total amount due 2l empioyesas on
this Wages Due Form should equal the wages outstanding amount on the Assessment Farm.

Pay your employea{s) directly for the net amount of wages due, Return this completed form with a copy of each employse
check that you issuad. ’

Print Name: _“Stldacd) T SANT A, Telephone#:  {_2CL ) _S¢&E - COZT
Title: ITELT A BT Towal Net Wages: 5 26 =4
y - 7.
Signature: //( .-_’_.rf_‘ _._._{:.ufb-j\- Total # of Wage Checks: L pae 12 /34 {1
of st T
| Employee Name and Malling Address ss# Gross Amount | Doductions Net Amount

2. William P. Kennedy

Q‘Ep
/ o - XXX-XX- $465.12 | 1 i | oz =
- ej,t:&";_{“-/‘/ L 0C75 | 2 84
RV
[

<
s

Empioyee No. 422193

3. Francisce E. Lizardo (,L/!
) = P R
_ roeR $14.4 ’!"H{v /‘f
rj"\*' 4 1L

Employee No. 422200 e

gw
.'sL

Grand Total 479.68



Sharon

From: Chamberizin, Ashieigh [Ashieigh.Chamberlain@dol.nj.gov]
Sent: Manday, April 25, 2016 10:11 AM

To: sharon@alnaconstiuction.com

Subject: Case# PC-548-1015-MOR (ALNA Construction Corp.)

Dear Ms. Santiago,
Your appea] of the above-referenced case has been forwarded to me for review.

Upon review of the case, t concur with your statement that employee Lizardo Francisco is not due the foreman rate, as
was indicated on the wage audit. Adjusting the assessments accordingly reduces the administrative fee to $116.28 and
the penalty to $300.00. Therefore, the revised assessment would be as follows:

Wages $ 465.12 (PAID)
Fee $ 116.28
Penaity S _500.00
Total Due $ 616.28

Please confirm, by May 2, 2016, that you are in agreement with the above, at which time | will forward you a setilement
letter, to memorialize the revisions. Payment will be due within 30 days,

Falling to receive a response to this e-mail, | will schedule the matter for an in-person conference.

Thank you.

Mr. Ashleigh Chamborlzan, Hearing OfTices

New Jersty Depurtnent of Labor and Workforee Dovelopmend
Division of Wape and Hour Compliannge:

(669} 29gz-s360




Sitate of Ffetn Jergep

DEPARTMENT CF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

Salvatore Albanese, President and Individualty, and December 7, 2015
ALNA Construction Corp.
100 Plaza Center Suite 2
Secaucus NJ 07084

Re: PC-525-1015-PCS
Ann Klein Elementary School
Addilions and Renovations
Guitenbarg Board of Education

Dear Salvatore Albanese:

The Division of Wage and Hour Compliance conducted an inspection of your firm. [t has baen determined that vou are in
viclation of Title 34 which provides that any person who violates any provision of the law or any regulation adopted under the
law may be prosecuted, fined, andfor penalized, In addition, the Commissicner of Labor and Worlforce Development has
the authorily to assess adminisirative fees based on the amount of wages due (Public Law 1981, Chapter 205 effective July
12, 1881}, As a result of our inspection, you may be lizble for a Penaily or both a Penaity and Administrative Fee.

Under the provisions of N.J.S.A. 34:14-4.1, an employer is any individual, parinership, association, joint sfock company,
frust, corporation, the administrator or executor of the estate of a deceased individual, or the receiver, frustee, or slccessor
of any of the same, employing any person In this state. For the purpose of this aci, the officers of a corporation and any
agenis having the management of such corparation shall be deemed the employers of the employees cf the corporatien.

Penalty: The attached Assessment Form provides a briefl explanation of each violation, the section of law or regulation
viclated, and the penalty amount which has been assessed.

Administrative Fee: f you are also being assessed an Administrative Fee, the fee Is equal lo 2 percentage of the amount
of gross wages due employees and is based on your history of violations: 10% for the first violation, 18% for the second
violation, and 25% for the third and subsequent violatiens, |f our records indicate that wages due employees have not yet
been paid in full, 8 Wages Due Form is attached. You are required to enter the deductichs and net amount,

You Must Respond to this Notice within 15 Days of the above Date:

4. If you do nol wish to confest the Wages, Adminisirative Fee, andfor Pepally, compiete the boltom section of the
Assessment Form and submit payment within 15 days of the above date. If employee wages are still cuistanding,
you are responsible for making direct payment to each employse. Enter the deductions and net amount for each
employee on the attached Wages Due Form and submit copies of the check(s) to this office,

2. tf you wish lo contest the Wages, Administrative Fee, andlor Penally, complete the botlom section of the
Assessment Form and refurn within 15 days of the above date. We will schedule you for a hearing in Trenton and
send you written notification listing the date and time of the hearing.

{f you have questions about completing the atfached form(s), contact this office Monday to Friday, 8:30 am 0 4:30 pm.

Sincersly,
/ _.-w"f d o
— e S i = i e
s TR j",

Kevin Triplett, Section Ehiet
Public Contracts Section
608-202-2259



Assessment Form

12/712015
+Case# PC-525-1015-PCS ALNA Construction Corp.
. Violation(s) of New Jersey Statuies Annotated (N.J.S.A.) andfor New Jersey Administrative Code (N.J.A.C):
Violation Citation No. Penalty
Coniracted Unregisteres Subcontractor 34:11-56.51 / 12:62-2.1 1,800.00 {violation)
Soil Safe, Inc. 0.00 {unregistered)
Amouni{s} outstanding:
Wages $0.00
Administrative Fee (0% of Wages) $0.00
Penalty $1,500.00
DETACH AND RETURN TO:
Divlsion of Wage and Hour Compliance
PO Box 389
Trenton, NJ 08625-0389
Fax (609) 695-1174
121712016

Salvatore Albanese, President and Individually, and
ALNA Construction Corp.
100 Plaza Cenler Suile 2
Secaucus NJ 07094
Re: PC-525-1015-PCS
instructions:

1. Payment of Wages Due - Pay employees direct. Enter the deductions and net amount for each employee on the
attached Wages Due Form, Submit copies of the check(s) to this office.

if any empioyee checks are raturned to you as undellverable, forward those employee checks lo the Division fo be held
in trust for that employes.

2. Payment of the Administrative Fee and Penally - Make your check payable to the Commissioner cf Labor and Waorlkforce
Development. include the above case number on all checks. ’

. Check the appropriate box below and detach, Mail your remittance with this sectich of the form, the completed ¥Wages
Due Form (if applicable}, and copies of employee checks (if applicable) to the address listed above.

(]

O 1 am submitting payment for the Administrative Fee and/or Penally, If wages are still due employees, ! have pald
the employess directly. | have completed the Wages Due Form, and | am submiiling copies of the empioyze checis,

| am contesting the Wages, Administrative Fee, andfor Penalty, and | am requesting & hearing because
. (explain briefly):
. e sl
L i T e rg 3 P
i .-A‘\L SAFE i.<f""——‘7’:'".c-s_¢-\"3 13 A& LAY Ly TRE <UrTE AF ﬂ'hdp\_'yk_-‘?i\k” RTTER TN .
PrUwden 4 Lo Al GNTATTN Y@ UM NG YRS 1 CovTAmiVATRE. S

Print Name: __"SASIATEEC . ACGANESET Phone: (281 BGE - OGO
=
Title: T A T Fax: (200 Bot (&l

- Clat) — @ ffis e
Signature: A = S 52 Date: V2 /. Q/ 1S E-Mail; SHadety A koA Cond STz,
AR '

Lenn



State of Helw Fersey

DEPARTMENT OF LABCR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

Stephen Swenizel, Prasident and individually, and Aprii 3, 2018
Sussex Counly Conorete & Masonry Gentractors Corp

38 Green Reoad ;
Sparta NJ 07871

Re: PC-30-011B-KIS
Ann Klein Elementary Schoo! Additions Guttenber
Additions and REnovations’
Guitenberg Beard of Education

Dear Stephen Swentzah

The Division of Wage and Hour Compliance conducted an inspection of your firm. it has been determined that you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, andior penalized. in addition, the Commissioner of Labor and Workforce
Development has the authorily to assess sdministrative fees based on the amount of wages assessed. As a resuit of our
inspection, you may be Hable for a Penalty or both a Penalfy and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company,
trust, corporation, the agministrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor
of any of the same, employing any person i this State. For the purposes of this act the officers of a corporation and any
agents having the management of such corporation shall be deemed to be the employers of the employees of ihe
corporation,

Wages: If wages are assessed, the gross amount s listed on the attached Assessment Form.

Administrative Fee: If wages are assessed, an administrativa fee is due, The fee is equal to a percentage of fhe amount
of gross wages due employees and Is based on your history of violations: 10% for the first vialation, 18% for the second
yviclation, and 256% for the third and subsequent violations. :

Penalty: The attsched Assessment Form provides a brief explanation of each viclation, the section of law or regulation
violated, and the penaity amount which has been assessed. ’

Respond to this Notice within 15 Days Following the Recelpt of the Notige:

1. 1f you are nof contesting this assessment, compiete the bottom section of the Assessment Form and submit payment
within 15 days following the receipt of the notice.

2. If you are contesting any portion of this assessment, you must submit 2 written requast for 2 hearing. Complete the
nottomn section of the Assessment Form and retura within 15 days foliowing the raceipt of the notice. We will schedule
you for a hearing in Trenton and send you writlen notification regarding your hearing.

If you have questions about completing the attached farm{s), contact this office Menday fo Friday, 8:30 am to 4:30 pm.

cc: ALNA Construction Corp. . Sincerely,

Kevin Triplett, Section Chief
Public Contracts Section
809-292-2259




Assessment Form

Case No, PC-30-0118-KIS Sussex County Concrete & Masonry Confractors Corp 4/3/2018
Violation of New Jersey Stalutes Annotaied (N.J.5.A.) andfor New Jersey Administrative Code (N.J.AC);

Violatien " Citation No. Penalty
Unpaid Wages / Late Payment 34:11-4.2 £,000.00 {vioislion)
Faliure to Pay Prevailing Wage 34:11-88.27 10,006.00 {viofaiion)
Records - Inaccurate Certifled Payroll 34:11-56.29 12:80-2.1 1,000.00 (violation}

Assessments:

Wages $278,728.44

Administrative Fee {10% of Wages} $27,872.84

Penaity $16,000.00

Instructions

4. .Payment of Wages: Pay employees directly and provide empioyees with & statement of deduciions. Enfer the
deductions and net amount for each employee on the Wages Due Form. Submit copies of the cancelled employse
checks and corresponding statement of deductions to this office as proof of payment. Any withheldings should be
remitted to the proper {axing agencies.

If a forrer empioyee's check is returned to vou as undeliveratﬂe; add “...er Commissioner of LWD" after the empleyee’s
name on the “Pay to the Order of” line. Forward the refurned check and statement of deducticns to the Division of Wage
and Hour Compliance o be held in trust for that employee. Include case number on sach check.

2. Payment of the Administrative Fee andfor Penalty: Make check payable fo the Cemmissicner of Labor and
Workforce Development. Include case number on check.

3. Check the appropriate box helow and detach bottom portion of form. Mail completed forms, cancelled employee
checks and corresponding statement of deductions, and payment io;

Division of Wage and Hour Compliance

PO Box 389
Trenton, NJ 08625-0389
Fax (60%) §85-1174
5< Detach and Return to Division of Wage and Hour Compliance <
Case No. PC-30-0118-KIS 4/3/2018

Stephen Swenlzel, President and Individually, and

Sussex County Concrete & Masonry Contracters Corp

38 Green Road

Sparta NJ 07871 ’

Q | am submitting payment for the Administrative Fee and/or Penalty. If wages are due, | have pald smployees directly
and provided employees with a statement of deductions. | have completed the Wages Due Form fisting the deductiohs
and net amount for each emplovee. | am submitting coples of the cancelled employee checks and correspending
statement of deductions as proof of pavment. Any withholdings have been remitied to the proper taxing agencies.

O 1 am centesting the Wages, Administiative Fee, andfor Penafty, and | am requesting & hearing to discuss my cass
because (explain briefly):

Print Name: Phone:

Titte: ; Fax:

Signature: Date: Email:




